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PUBLIC DISCLOSURE OF “TOTAL COMPENSATION" ILLINOIS PUBLIC ACT 97-0609
FOR FISCAL YEAR ENDING JUNE 30, 2027

TOTAL COMPENSATION PACKAGE OF $75,000+

Approved 9/16/2026

EMPLOYER ANNUAL SICK

PAID HEALTH LEAVE LEAVE TOTAL
NAME POSITION SALARY INSURANCE* EARNED+ | EARNED+ | COMPENSATION
Jason Stuhlmann Executive Director $118,144 $16,613 25 days 12 days $134,757
Paul Dobersztyn Assistant Director $87,750 $26,365 30 days 12 days $114,115
Kathy Quinn Gaydos |Marketing & Communications Manager $74,410 $26,365 30 days 12 days $100,775
lan Stevens HR Manager $75,837 $13,063 25 days 12 days $88,900
TOTAL COMPENSATION PACKAGE OF $150,000+

EMPLOYER PAID ANNUAL
HEALTH LEAVE SICK LEAVE TOTAL

NAME POSITION SALARY INSURANCE* EARNED+ EARNED+ COMPENSATION
None

*Represents Employer's 100% portion of lowest cost individual insurance premium and 50% portion of lowest cost dependent insurance
premium; Employee pays balance of individual and dependent premiums based on chosen plan. Total amounts are based using anticipated
estimated premium increases that take effect January 1 each year.

*Pay for leave earned is included in salary

Public Act 97-609 amended the Open Meetings Act [5 ILCS 120], effective January 1, 2012, for employers that participate in the lllinois Municipal
Retirement Fund (IMRF). The amendment requires employees to identify those employees with a "total compensation package" equal to or greater than
(1) $75,000 or (2) $150,000. The term "total compensation package" is defined to mean "payment by the employer to the employee for salary, health
insurance, a housing allowance, a vehicle allowance, a clothing allowance, bonuses, loans, vacation days granted, and sick days granted."
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