
Highland Park Public Library

In compliance with 5 ILCS 120/7.3(a)

Notice of Total Compensation Packages in excess of  $75,000 per year

As of January 01, 2026

The Open Meetings Act requires employers in the Illinois Municipal Retirement Fund to post the total compensation package for each employee having a total 

compensation package that exceeds $75,000 per year. Total compensation package means payment by the employer to the employee for salary, health insurance, 

clothing allowance, bonuses, vacation days granted, and sick days granted.

Name Position  2026 Salary Insurance Housing Vehicle Clothing Bonus Loans Total Vacation  Days Sick  Days

Smith, Heidi Executive Director 158,600.00$        37,251.32$   $195,851.32 20 12

Rositas-Sheftel, Caridad Assistant Director 117,066.00$        37,243.34$   $154,309.34 20 12

Alfrejd, Jill Communications Manager 84,575.71$          37,205.72$   $121,781.43 20 12

Reyes, Juan Media Manager 82,541.68$          37,203.44$   -            -          -            -          -       $119,745.12 20 12

Siegel, Pamela Business Manager 99,247.20$          12,676.10$   -            -          -            -          -       $111,923.30 20 12

Lerette, Bridget Archivist 72,683.52$          37,192.04$   -            -          -            -          -       $109,875.56 20 12

Drozdowski, Michael IT Manager 96,583.33$          12,672.68$   -            -          -            -          -       $109,256.01 20 12

Harrison, Kristopher Cataloger 70,939.82$          37,189.76$   -            -          -            -          -       $108,129.58 20 12

Eilers, Catherine Technical Services Manager 92,931.28$          12,668.12$   $105,599.40 20 12

Beach, Marcia Youth Services Manager 91,367.92$          12,666.98$   -            -          -            -          -       $104,034.90 20 12

Stechly, Chad Facilities Manager 76,468.26$          24,944.68$   -            -          -            -          -       $101,412.94 20 12

Quinlan, Daniel Membership Services Manager 79,811.91$          12,653.30$   -            -          -            -          -       $92,465.21 20 12

Medrano, Cynthia Adult Services Manager 91,135.20$          104.88$         -            -          -            -          -       $91,240.08 20 12

Grasse, Hannah Librarian I 65,994.65$          24,932.14$   $90,926.79 20 12

London, Michelle Cataloger 76,637.55$          12,649.88$   -            -          -            -          -       $89,287.43 20 12

Dienes, Kathleen Librarian I 63,383.00$          22,899.00$   $86,282.00 20 12

Alvey, Diana Social Services Coordinator 71,743.83$          12,644.18$   -            -          -            -          -       $84,388.01 10 12

Hollowell, Alessandra Librarian II 71,191.61$          12,644.18$   -            -          -            -          -       $83,835.79 20 12

Sleyko, Katherine Librarian II 72,467.40$          9,246.08$     $81,713.48 20 12

Superczynski, Mark Graphic Designer 56,129.31$          24,920.74$   $81,050.05 20 12

Hayes, Rebecca Librarian I 66,540.24$          12,638.48$   -            -          -            -          -       $79,178.72 20 12

Bulaich, Michelle Librarian I 65,988.46$          12,637.34$   $78,625.80 20 12

Tripp, Louise Librarian I 63,051.72$          12,635.06$   -            -          -            -          -       $75,686.78 20 12

*Pay for vacation and sick days granted is included in the annual salary.

The Highland Park Public Library does not provide housing allowance, vehicle allowance, clothing allowance or loans. Bonuses are awarded at the discretion of the Library Director.


